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PCS PCS 
Wlthout  With 

Grade  Dependents  Dependents 

0-1 0 18,000 18,000 
0-9 18,000 18,000 
0-8 18,900 18,000 
0-7 18,000 18,000 
0-6 18,000 18,000 
0-5 16,000 17,500 
0-4NV-4 14,000 17,000 
0-3NV-3 13,000 14,500 
0-2NV-2 12,500 13,500 
0-IAN-1 10,000 12,000 
E-9 12,000 14,500 
E-8 1 1,000 13,500 
E-7 10,500 12,500 
E-6 8,000 1 1,000 
E-5 7,000 9,000 
E-4** 7,000 8,000 
E-4* 3,500 7,000 
E-3 2,000 5,000 
E-2/E-1 1,500 5,000 

* Two  years  or  less 
**More  than  two  years 

Entitlement  is  limited  to 2,000 pounds  or 25 percent of household  goods 
weight  allowance,  whichever is greater,  when  shipment  is  to or from  an 
overseas  station  that  has  been  designated  by  the  military  service  as  a  place 
where  public  quarters or private  housing  is  furnished  with  government- 
owned  furnishings. 
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service  members  serving with U.S. Armed  Forces 



All VITA/ELF offices prepare  federal  returns 
and  many  also  will  prepare  state  returns. VITA 
and ELF services  are  provided a t  no  cost  to 
persons  entitled  to  legal  assistance. 

Tax return  preparation  services  are  generally 
available  from  January  through  April 15. Over- 
seas,  tax  preparation  services  are  generally 
available  until  June 15. 

You should  also be able  to  obtain  state  and 
feder‘ll income tax forms  for  filing  your  income 
tax  return  at  your  legal  assistance office. 

- Adoption. If you  and  your  spouse  want  to 
adopt a baby, a legal  assistance  attorney  can  assist 
you  by  explaining  the  appropriate  legal  proce- 
dures. 

In  some  areas, a legal  assistance  attorney  can 
assist  you  in  the  preparation of the  required 
paper  work. A legal  assistance  attorney  can  also 
provide  information  about  the  Navy’s  Adoption 
Expense  Reimbursement  Program. 

58 

- Marital problems. If you  and  your  spouse 
are  having  marital  difficulties  and  need  legal 
advice, a legal  assistance  attorney  can  advise  you 
or  your  spouse  concerning  the  legal  and  practical 
implications of annulment,  paternity,  legal  sepa- 
ration,  divorce  and  child  custody. 

Additionally, if the  matter  is  uncontested  (that 
is,  you  and  your  spouse  are  in  total  agreement 
about  how  to  resolve  the  situation),  assistance 
may  be  given,  by  separate  legal  assistance offices, 
to  each  party in preparing  the  necessary p r o  sc 
documents,  meaning  you  represent  yourself 
before a court. 

One  legal  assistance office may  not  represent 
both  parties  in  legal  matters,  such  as  divorce, 
even if it is uncontested.  The  amount of assis- 
tance  available will vary  according  to  local  prac- 
tice. 

- Spousal  and  child  support. If your  spouse 
is not  providing  sufficient  support  for  you  and 
the  children  and  you  don’t  know  how  to  enforce 
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attorney. 
Prepare  legal  documents,  as  permitted  by 

the JAGMAN, other  regulations  and  local  prac- 
tice. 

When necessary,  refer  eligible  persons to a 
civilian lawyer. 

.Your legal  assistance  attorney  holds all 
conversations  and  dealings  with you in  strict 
confidence,  as  required by the Navy rules of 
professional  responsibility. 

I 

Legal  Assistance  Can’t 

rn Provide  legal  assistance to those  not  eligi- 
ble to receive  such  assistance. 

Provide  legal  assistance via a  third  party. 
The  attorney must deal  directly  with  the  client, 
not  with  a  friend or relative of the  person  to  be 
assisted. 

B Assist or counsel  eligible  persons  regarding 
legal  problems  arising  from  the  client’s  business 
or  commercial  interests. 

individual  (except  in  limited  cases) 
Provide  in-court  representation for an 

rn Under  normal  circumstances,  give  advice 
over the  telephone. 

rn Represent  both  parties in a  dispute. 
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Enlisted  Requirements for  Advancements 
Paygrade I E-1 to E-2 I E-2toE-3 I E-3 to E-4 I E-4 to E-5 I E-5to E-6 E-6to E-7 I E-7to E-8 1 E-8 to E-9 I 
Time in Rate 

Schools 

9 mos. 

RTC COS 
advance 
up to 10% 
of graduat- 
ing com- 
pany 

9 mos. as 
an E-2 

6 mos. as 
an E3* 

Class A 
school 
for some 
ratings 
(See 
REGA 

12 mos. as 
an E-4' 

Naval 
Justice 
School 
for LN2 

36 mos. as 36 mos. as 
an E-6* 

school 
Navy 

for AGC, 
Fleet MUC 

36 mos. as 
an  E-7 

leader 
Navy band- 

school 

36 mos. as 
an E-8* 

Navy band- 

school 
leader 

MUCM 

PARs I 
Test 
Performance I 
Military/ 
Leadership 
Exams 

PARs must be completed for advancement to E-4 
through E-7 

performance tests before taking the Navywide 
Specified ratings must complete applicable 

advancement examination. 

for all E-4  to E-7 candidates 
Exam must be passed as an eligibility requirement 

Enlisted As used by CO when Used to determine performance factor when 
Performance approving advance- computing final multiple for E-4 to E-7 candidates in determining selections 

Used by selection board 

Evaluations ments to E-7/9 

Performance 
Mark Average 

~~ ~ 

2.6 minimum 

Obligated 
Service 
Required 

There is no set amount of obligated service required either to All E-7/8/9 candidates must have two 
take the Navywide advancement examination or to accept 
advancement to paygrades E-1 through E-6. 

years remaining obligated service on 
their advancement date to accept 
amointment to a CPO arade. 

Examinations Used at Navywide advancement exams are required for (No exams -- but valida- 
the option advancement to  E-4 through E-7, except as noted tion answer must be 
of the CO in text. submitted to NETPDTC) 

Selection Boards E-7 candidates whose exam status is 
"SEL BD ELIG" and qualified E-8/9 
candidates are selected by a Navy 
selection board. 

Mandatory Must be completed to qualify for advancement, except as noted in text. 
RTMs 

co 
Recomendation I All Navy advancement candidates require the commanding officer's recommendation. 
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Selection 
To. Grade of Percentage 

CW03 75% 
CW04 70% 
LTJG 100% (if fully 

LT 95 - 100% 
LCDR 70 to 90% 
CDR 60 to 80% 
CAPT 40 to 60% 
RADM(L)/RADM **NO minimum 

** The  selection  percentage  for  RADM(L) is 
approximately 2 to 3 percent,  depending  on 
competitive  category.  The  selection  percentage 
for  RADM  is  approximately  45  percent. 

qualified) 
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Time You Have 
(after  Separation 
from  service) 

10  years 

No  time  limit 

No time  limit 

No time  limit 

90  days 

Two  years  (from 
date  of  notice  for  a 
VA disability  rating) 

120  days  or  up  to 
one  year  if  totally 
disabled 

No time  limit 

Limited  time 

90  days 

30 days 

Veterans Benefits Timetable 

3enefits 

IEAP: The VA provides  financial  assistance  for  education 
and training of participants  under  the  voluntary  contributory 
Irogram. 

31 Loans: The VA will  guarantee  your  loan  for  the  purchase 
)f a  home,  manufactured  home  or  condominium. 

3isability  Compensation: The VA pays  compensation  for 
lisabilities  incurred in or  aggravated  by  military  service. 

Medical  Care: VA provides  a  wide  range  of  medical  benefits 
ncluding  help  for  alcoholism  and  other  drug  dependency  to 
leterans  with  a  service-connected  disability  and  to  non- 
service-connected  disabled  veterans  who  qualify. 

Dental  Care: VA provides  necessary  dental  care  for 
leterans who  were  not  provided  dental  examination  and 
Ireatment  within  90  days  of  discharge  or  separation  from . 
The time  limit  does  not  apply  to  veterans  with  dental 
jisabilities  resulting  from  combat wounds  or  service  injuries. 

SI Insurance: Standard  priced  life  insurance  (up  to  $10,000) 
s available  for  veterans  with  service-connected  disabilities. 
deterans  who  are  totally  disabled  may  apply  for  a  waiver 
I f  premiums  on  these  policies,  and  may  be  eligible  for  an 
3dditionaI$20,000  of life  insurance. 

SGLI: SGLl  may  be  converted  to  VGLI,  a  five-year,  non- 
+enewable  term  policy.  VGLI  may  be  converted  to  a 
Dolicy  with a  participating  insurance  company,  at  any  time. 

Employment: Assistance  is  available  in  finding  employment 
in private  industry,  in  federal  service  and  in  local  government. 

Unemployment  compensation: The  amount  of  benefit  and 
payment  period  varies  among  states.  Apply  immediately 
after  separation. 

Reemployment: Apply  to  your  former  employer  for 
employment. 

Selective  Service: Male  veterans  born  in  1960  or  later. 

Where  to 
apply 

Any VA off  ice. 

Any VA off  ice. 

Any VA off  ice. 

Any VA off  ice. 

Any VA office 
or  medical 
center. 

my VA off  ice. 

Office  of  SGLl 
213  Washington  St. 
Newark, N.J. 

Local  or  state' 
employment  service, 
U.S. Office  of 
Personnel 
Management. 

State  employment 
service. 

071  02-2996 

US. Embassy 
or  consulate. 
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